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Foreword / Beenenue

BBITYCKHUKM  BY30B  HESI3bIKOBBIX  CIELUMAJIbHOCTEM B MEPBYID  OYepeldb
3aJIeHCTBOBaHbl B HWHTCHCHMBHOM MEXAYHAapOAHOM MPO(ECCHOHATILHOM M Hay4YHOM
OOLIECHUH U HYKJAIOTCS B IIEJICHAIIPABJICHHON MTOATOTOBKE K HEMY.

JluHrBucTHYecKass TMOJATOTOBKAa MAarucTPaHTOB HaleleHa Ha (opMmupoBaHUe
OOLIEKYJbTYpPHOM KOMIIETEHIIMM — CIIOCOOHOCTH OCYILIECTBIATh MPOPECCHOHAIBHO-
OpUEHTHPOBAHHOE OOLICHHE B MEXKYJIbTYPHOM COLIMYME Ha OJHOM M3 HHOCTPaHHBIX
A3bIKOB. OCHOBHOM 11€/IbI0 0O0Y4YEHUS MHOCTPAHHOMY SI3BIKY SIBJIIETCS B JajbHEHIIEM
pa3BuTHE M YIiayOJeHHEe y MarucTpoB HAaBBIKOB NPE3EHTALMM HAy4YHBIX INPOEKTOB U
pa3pabOTOK B YCTHOW M MUCBMEHHOH (hOpME HA MHOCTPAHHOM SI3bIKE U PACHIUPEHHH UX
MOHATUIHOM 0a3bl B 00J1acTH MPOYUIBHOTO 00pPa30BaHUSI.

JlaHHBIE METOIMYECKHE YKA3aHUs, OPUEHTHPOBAHHBIE HA MPAKTUKY aHIJIOSA3BIYHOTO
aKaJeMUYeCKoro  OOIleHus, coaepxaT  OoNbIIOEe  KOJIMYECTBO  TEMAaTUYECKU
OpPraHM30BAHHBIX PEYEBBIX OOOPOTOB, XapaKTEPHBIX [JISI COBPEMEHHOTO HAy4YHOTO
JIUCKypCca, U TPEHUPOBOYHBIX 3aJaHUM, HALEJICHHBIX HA Pa3BUTHUE HABBIKOB HAYYHOIO
MAChbMa U YCTHOM MPE3EHTALINH.

[TpakThka TMOKa3bIBaE€T 1LEIECOOOPA3HOCTh OpraHU3alMUd KOHTPOJS OCBOCHMS
yMEHUN TpOo(ecCHOHATbHO-OPUEHTUPOBAHHOTO OOIIEHUS] MarucTpaHtoB B (dopme
IpPE3eHTalUid 10 MW3Y4eHHBIM TemaM. lIpe3eHTanuu BBIIOJHAIOTCA C  LEJBIO
OCYILECTBIICHUSI pPyOEXKHOTO0 KOHTPOJIsI OCBOeHMsI Marepuana. Kpome nemoHctpamuu
OCBOCHMSI MaTepuasia ydyeOHOro mocoOus Mo Kypcy, Takas ¢(opma Npeanonaraet
MIPOBEJICHUE CAMOCTOATEIBLHOTO UCCIIEI0OBaHUS MPOPECCHOHATBHON (HaAyYHOM ) POOIeMBbl,
MOMCKOBOM pabOThl, @ TAKYKE aKTUBU3ALUHA UMEIOIIMXCS 3HAHUI M0 MHOCTPAHHOMY SI3bIKY.

Meroanueckue ykazaHus MpeIHa3HAYeHbl g O00ydYaroluxcs MO IporpamMmmam
aKaJeMUYeCKOM M TPUKIATHOW MarucTparypbl MO SKOHOMUYECKUM HAINpPaBICHUSAM, a
TaK)XK€ MOTYT OBITh IMOJIE3HBI CTYJIEHTAM CTapIIMX KypCOB, 3aHHUMAIOLIUXCS HAMHCAHUEM
IIPOEKTOB Ha AHIJIMICKOM $3bIKE, aCHpPaHTaM W HaydHbIM paOOTHUKaM, KOTOPBIM
notpedyeTcss MpeNCTaBUTh  pe3yJdbTaThl CBOMX  HMCCIEIOBAHMNA  aHTJIOTOBOPSILEH

ayJIMTOPUH B YCTHOM (opMe — Ha MEXKIAYHAPOJHBIX KOH(PEPEHIUSIX, UM MUCBMEHHO —
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IpU MOATOTOBKE MAaTepHaOB K MyOIuKanuu B 3apyOexHOM wusgaHuu. Mmeromuiics
yueOHBI MaTepuag MOXET OBITh TaKXKe IMOJe3€H MPU OOYYECHUH HAIMCAHUIO JI000TO

HAay4YHOI'O TCKCTA.



1 Writing an academic text / Kak HamucaTh akageMU4eCKHil TEKCT
1.1 Introductory comments on writing a scientific article

B o00mux ueprax miaH COJEp)KaHUS CTAaTbU HA AHTIUHCKOM SI3bIKE OOBIYHO
BBITJISIAT TaK:
» JlocraHoBka NpoOJIEMBI.
*  AKTyaJbHOCTh M HOBU3HA UCCIIEIOBAHMUS.
* [lepcrieKTUBBI HALIETO PELICHUSI TPOOIEMBI U METO/IbI UCCIIEAOBAHUS.
» Hamre pemenne «paboTtaer» (MpeACTaBiIsieTe JaHHbIE, IPUMEPHI, 1eTaJH).
* Ham moaxoa B CONOCTaBICHUH C APYTUMHU MOIXOJaMH B €TO BBITOJHBIC
CTOPOHBI.
= KoHKpEeTHBIEC BHIBOJBI U TPUMEPHI.

BaxxHO MOMHHTB, YTO B Ipoliecce pabOThl HaJ HAYYHOH CTAaTbel Ha aHTJIMIICKOM
A3bIKE HEOOXO/IMMO COBEPIICHCTBOBATh KOMIIO3UIIMIO HAYYHOW PadOThI: ONMpPEIEIUBIINCH
C IUTaHOM Ppa0OTHI (CM. BBIIIE), HY’)KHO pa3o0paThCs ¢ KOJIMYECTBOM TjiaB, maparpadon, ux
PacCIoJIOKEHUEM, JIOTUYHBIM M TIOCTIEA0BATEIbHBIM U3JI0KEHHEM MaTepuara.

CTpyKTypa CTaThU BBITJIAIUT CICAYIONIUM 00pa3oM:

AnHoTanus (oxosio 5-10 npeaioxenuin);

Beenenue (1 cTtpanuiia);

IToctanoBka npo6Jsiemsl (1 cTpanuna);

PaboTs1 aBTOPOB, MOCBAIICHHBIE JaHHOU TTpoOaemaTuke (1 cTpanuna);

Haiire pemienue npo6iemMsl, TUIIOTE3a, MOIX0bI, METOAbI (1- 2 cTpaHuIlb);

L e o

Harre pemnenre mpo0OiieMbl B IeTaIbHOE ONMCAHUE UCCICAOBAHUS (5 CTpaHUIL);
7. KoHKpeTHbIE BBIBOJBI U MEPCIEKTHBHI JANbHEHIINX HCCIEI0BAHNN (MaKCHMYyM

1 cTtpanuna).

1.2 Language focus

YUro KacaeTcsd JMHITBUCTHYCCKUX OCOOCHHOCTEH HAay4YHOro TCEKCTa, HYXHO



YYHUTHIBATh, YTO MUCHbMEHHASI PEUb CIIOKHEE YCTHOW C TOYKU 3PEHHUS TPAMMaTHKU: B HEH
MPUCYTCTBYeT  OOJBIIOE  KOJWYECTBO  CIOKHBIX  TNPEIJIOKECHHH, COCIWHEHHBIX
COUMHUTEIBHBIMU W TOJYMHUTEIBHBIMU COIO3aMHM, JUJIMHHBIE MOCIEA0BATEIbHOCTU
MIPEIOKHBIX KOHCTPYKIIMH, aTpUOYTUBHBIC U TTACCUBHBIE KOHCTPYKITHH.

Huxe moroBopuM o SI3bIKOBBIX OCOOCHHOCTAX HAyYHOM CTaThU C WJUTIOCTpaIuei
IpUMEPAMH.

1. Wcnonp3yiiTe KOHKpETHbIC HU(MPHI IS YKa3aHHsS KOJIMYECTBA HIM O0beMa
(BMECTO «MBbI MPOAHATU3UPOBAIM MHOTO MPUMEPOBY» IMHUIIUTE «MbI MPOAHATU3ZUPOBAIU
1500 mpumepoBy»). Korma numiere o KOJIMYECTBE HUCUUCISIEMBIX OOBEKTOB, TO MHUCATh
JKEJIAaTeNIbHO CJIIOBOM, a He Hudpoi, ocodeHHo, korga uuciao Menbine 20. Hampumep,
BMeCTO “we used 3 methods”’ numute “we used three methods”.

2. W306eraiiTe SMOIMOHAIBHO OKPAIICHHOM JTEKCHKH.

3. JIns HAy4HOTO CTHIIS CTAaThbH M OIMCAHHs PE3yJbTaTOB CBOMX HCCIIEAOBAHHUN Ha
AQHTJINACKOM SI3BIKE XapaKTEPHO MPeanoYTUTebHOe HCIO0Jb30BAHNE MACCUBHBIX
KOHCTpPYKIuUii. CienoBaTenbHo, cTapaiTech U30eraTh MpeIoKEHUN, HAUUMHAIOIINXCS C
MectouMeHus 2-ro juua “You...”. Ilocrapaiitech nmpeoOpa3oBaTh Takue MPEIJIOKEHUS B
naccuBHbIe KOHCTpyKIuu. Hanpumep, "The difference can be explained...”, “The evidence
can be found...”, “The problem is discussed...”, “The process can be described...”.

Bwmecto mepBoro nwmima B npumepe «I conducted research on the World Bank’s
policies» ucnonp3yiTe MaCCUBHYIO KOHCTPYKIHIO «Research was conducted on the World
Bank’s policies».

4. Vcrionp3yiiTe Hay4dyHYI TJIarojbHYI JICKCMKY BMECTO €€ pa3rOBOPHBIX
BapraHTOB. Henb3s HMCMONB30BaTh COKpalleHHbie (opMbl, Hampumep. “don’t”, “isn't”,
“hasn't”, “wasn't” etc. Hammpumep:

“The evidence is not found...”

“L will introduce the basic framework for classifying linear relations .

5. YacToe mpUCYTCTBHE B HAYYHOM TEKCTE MPEIIOKHBIX KOHCTPYKIIUH C IIPEIIOrOM
of. Hanpuwmep:

This paper is a case study of...

The paper presents the case study of...



The purpose of this contribution is to review...

The goal of the present study is...

HpI/IMepI)I BBOJIHBIX (1)p&3, HCIIOJIB3YCMBIX IJIA BBCACHHA TCMbI HMCCIICAOBAHUA, A
TAKKC OCHOBHBIX Pa3ZiCJIOB 1 BOIIPOCOB, N3JIOKCHHBIX B CTATHC!

- This paper presents a number of diverse theoretical viewpoints...

- In this paper, the problem is redefined as...

- The paper suggests answers to a number of questions ...

- The subject of this paper is ...

- The paper offers an in-depth discussion of...

- The paper develops the perspective ...

- To solve these problems, this paper shows that...

- The paper 1s concerned with... (considers..., turns to ..., deals with...)

- This paper addresses the problem of ... by introducing a new approach...

- In this paper the opposite approach is taken...

- In this paper various perspectives on... are discussed

- The paper discusses...

- Section 1 focuses on ...

- The paper suggests that...

- The focus of this paper is ...

- To remedy this problem, this paper proposes a new method...

- The paper is a detailed study of...

- In this paper, we present...

- The section is devoted to ...

- This section demonstrates a spectrum of cases (of) ...

- In this paper, we go back to...

- In this paper it is argued that...

- In the present study we show that...

- This paper examines ... (investigates...)

- It will be shown that...



- The purpose of the paper is ...

- The purpose (primary goal) of the study is...

- The aim of the paper is ... ( The paper aims at...)

- The paper presents the case study of...

- The goal of the present study is ...

- The paper provides an account of...

- The section illustrates...

- Special attention will be paid to ...

- The study attempts to...

Ccbliku Ha paOOThI IPYTUX UCCIIEIOBATEIICH.

B Tekcrte cratbu MBI 4acTO CChLIaeMcs Ha pa6OTI>I APpyrux HCCHGHOBaTeﬂeﬁ. Hwuxe
MIPEICTABIIEH CIIUCOK (Ppa3, KOTOPbIE MOXKHO UCIIOIB30BATh JUIS 3TUX LIEJICH:

- The many publications on the topic testify to ...

- The author proposed...

- In his book the author makes a strong case for...

- The idea advocated by ...

- The author’s paper stresses...

- N draws our attention to...

- The first part of the paper reviews earlier research on...

- The authors clarify (summarize, explore in detail, draw out similarities and
differences between...)

- The emphasis is on...

- The paper describes how...

- The author’s detailed contrastive analysis reveals...

- The paper suggests that...

- The article provides a summary of...

- The paper by N offers a useful survey of...

- Special attention in the paper is paid to ..

- The paper opens with an overview of...

9



- The author then moves on to... (proceeds to) examine...

- N concludes that...

- N convincingly argues that...

- In N’s view...

- The paper adds a significantly new perspective to...

- The author asserts that... (hypothesizes that..., elaborates on the issue...)

- The author maintains that... The same position is maintained by...

- The explanations offered by N...

- After a detailed definition of the concept, the author goes on to explain...

- This hypothesis is postulated by N in his paper...

- The author provides evidence showing that...

Hanucanue 3akmtodeHus:

3akaHuuBas pa60Ty Hazqg CTaTBGﬁ, B KOHII€ MO>XHO CIACJIaTb OT,ZIGJIBHI:Iﬁ naparpa(l)
noj HasBaHweMm ‘‘Summary”, “Conclusions”, B KOTOpOM HYXHO TMOJBECTH HUTOT CBOUX
HCCHeHOBaHHﬁ, caAcJIaTb OCHOBHBIC BBIBOJAbI U O6cyI[I/ITI> IICPCIICKTHUBLI HaHbHeﬁHIHX
ucciaeoBaHui Mo Teme. [ 3aKiIrouuTeNbHOTO maparpada XapakTepHO HCIOIb30BaHHE
BpemeH Present Perfect unm Past Simple:

- The study has left unanswered a number of questions...

- The paper has exammed...

- We have focused mainly on...

- The paper has shown...

- It has been claimed that...

- The paper has presented...

- We have shown in this study that...

- The explanation, which we have proposed...

- The research has shown that...

Baxxno IIOMHUTB, YTO A3BIKOBBLIC 0COOEHHOCTH HAITMCAHUSA HaquOﬁ CTaTbH IIPCIKAC
BCCro ImnpcamnojiararoT COGJIIOI[GHI/IC HAay4YHOI'o CTWJIA HM3JIOKCHHA MaTcpualia. I[anee
MIPEACTABICHBl HEKOTOPBIE MPUMEPHI COOTBETCTBUN OOIICYNOTPEOUTEILHON M HAay4YHOU

JICKCHKU.
10



Formal Neutral or informal
1) examine look into

2) observe have a look

3) describe set out

4) establish set up

5) present, advance put forward

6) highlight point out

7) treat deal with

8) incur result in

9) employ/utilize use

PaccMoTpuM HEKOTOpPBIE S3BIKOBBIE OCOOEHHOCTH, HEOOXOAMMBIE IJIs aJIeKBATHOTO
MepeBo/ia HAy4YHOr0 SKOHOMHUYECKOTO TEKCTa C aHTVIMMCKOTO s3bIKa, a Takke s
U3TIOKEHUSI COOCTBEHHBIX HAYYHBIX HCCIEIOBAaHUI B cepe SKOHOMHUKM HA aHTIUICKOM
s3pike. MTak, OCHOBHBIMH TNpUEMAMHU TEPEBOJa TEKCTOB HKOHOMUYECKOW TEMATHKHU
SIBJISTFOTCSI:

- kanpkupoBanue (industrial production — mpoMBIIIITICHHOE TIPOU3BOICTBO);

- nmoGaBienus, nepectanoBku (industrial output — 00BEMBI TPOMBIILICHHOTO
MIPOU3BOJICTBA);

- KOHTEKCTyaJlbHasl 3aBUCHMOCTh, MHOTO3HAYHOCTh HEKOTOphIX TepmuHOB (Official
figures — odurranbHbIC TaHHBIC);

- TpaHcIuTepanus (EXport — skcropT);

- HCTIOJIb30BAaHUE TPAHCKPHUIILMHU ITPU NIEPEBOJIE HA3BAHWK KOMITAHWM, OpTraHU3aun
(Wall Street Journal — Yomn Crpur JIxxopuain, General Motors — [xxerepan MoTopc);

- IepeBo1 abOpeBUaTyp M aKPOHUMOB TTyTEM HAXOXICHUS W3HAYATBHBIX SJIEMEHTOB
(IMF - International Monetary Fund - MexayHapoAHbIH BaMtOTHBIA  (DOH);
tpanckpunuuu (BBC — bu bu Cu), tpancimurepauuu (INTERPOL — Wurtepnon),
nepeocMbIciieHus 3HaueHu 1eMeHToB (G8 — bosbinas BocbMEPKa).

- Ha3BaHMs KOMIAHU B 00IEM Cydae MOJUIekKAT NPpaKmuiuecKot mpaHCKpunyuy u

HEC OOJDKHBI COACPIKATL J3JICMCHTOB IICPEBOJA4, HE CUMTAA POAOBBIX CJIOB KOMIIAHMA,
11



Kopriopanus 1 T.1. OHK JOJDKHBI 3aKiTioyaThest B kKaBbruku (GM corporation — kopriopartust
«/xenepan Motopcey).

OTAeNbHYIO CIOXKHOCTH MPEACTaBISET COOO0W MEPEeBOJI 3arojIOBKOB. 3a4acTy0 MbI
MOXEM MPUCTYIHUTH K €r0 MEePEeBOY TOJBKO MOCIE MPOYTEHUSI CaMOM CTaThbU, TaK Kak B
3aroJIOBKE COJIEPKATCS DJIEMEHTHl «3aKOJUpPOBaHHOCTW». JlJis 3arojOBKOB XapaKTEpHO
OMYIICHUE CBA30K, APTUKIICH; HaIW4YUE DIUTMNTHYECKUX (YCECUEHHBIX) KOHCTPYKIIHA,
AIIEMEHTHI MHOCKa3aHuH, mpodeccrnoHanbHOTro ciieHra. Hampumep:

France is threatening G20 walkout. - ®paHnius TPO3UTCS MOKUHYTH CAMMHT
OOJIBIIION IBAIIaTKU.

Obama tells banks work together. - O6ama nonpocun 6anku padoTaTh coo0IIIa.

1.3 Practical tasks

Practical task1. Match equivalent phrases from different styles.

Formal Neutral or informal

1) in a strict sense a) over, higher than

2) in conjunction with b) in the last analysis, finally
3) in, contrast to c) inall

4) in effect d) in more detail

5) in excess of e) as it goes

6) in greater detail f) together with

7) in respect of g) unlike

8) in summary, in conclusion h) strictly speaking

9) in the final analysis, ultimately 1) actually, in fact.

10) in total, in conclusion J) in short, briefly, to sum up, summing up

Practical task 2. Make up a list of verbs and nouns with the prefix re- (meaning
doing something anew).
Assess, appoint, examine, conceptualize, establish, consider, discover, think, state,

view, formulate.
12



Use them in sentences of your own to illustrate an aspect of critical evaluating, e.g.:
N insisted on a complete revision, reconsideration, reformulation, reexamination of an
existing theory.

Practical task 3. Compile an article revealing issues of your own scientific research.

2 Abstracts and summarizing ideas / AHHOTHpOBaHHME U

pedepupoBanue

Tesucer (Summary) um annotanus (abstract) mpencrtaBisroT coOOH NMHCBMEHHOES
U3JI0KEHHUE COJIEPKaHUsI BAIIETO HCCIIEIOBAHUSI B OTPAHUYEHHOM 00BEME.

Paznuume Mexay aHHOTaMEHd W Te3UcaMHu ONpENesseTcss HX Ha3HAuYCHHUEM.
AHHOTaIUsl MpeHa3HayeHa TOJIBKO Jii MHQPOpPMAlMd O CYIIECTBOBAaHUU IEPBUYHOTO
JOKYMEHTa OMPENIETIEHHOTO COACPKAHUSI U XapaKTepa, a TE3UChl CIyXKaT I U3JI0KCHHS
OCHOBHOT'O COJIEPKaHUsI IEPBUYHOTO IOKYMEHTA.

[porecc cocraBieHusi Te3ucoB (SUmMMary) HasbiBaetTcsi pedepupoBaHue. 1o
CIIO’)KHBIM, TBOPYECKMH TIPOLIECC, TNOCTPOEHHBIA HA NPOHUKHOBEHHWHM B CYLIHOCTh
u3naraeMoro. B nponecce pedeprupoBaHusi IpOUCXOAUT HE MPOCTO COKPAIICHUE TEKCTa, a
CyIIIECTBEHHAs nepepaboTKa Co/Iep KaHMsl, KOMIIO3UITUH U sI3bIKa OpUTHMHANA!

- B COJIEpKaHMU BBIIEIISIETCS TVIABHOE U M3JIaraeTcs COKPAILEHHO, CKaTo;

- OMHOTUMHBICE  (PaKTBI ~ TPYNNUPYIOTCA, W UM  jJaercs  00OOIIeHHas
XapaKTEepUCTHKA,;

- IM(POBBIC TaHHBIE CUCTEMATU3UPYIOTCS 1 0000IIAIOTCS;

- ©CJIM OCHOBHAsI MBICJIb C(OPMYJIMPOBAaHA HEAOCTATOYHO YETKO, OHA JOJDKHA OBITH
KOHKPETU3UPOBAHA U BBIJIEICHA B TE3UCAX;

- S3bIK OPUTMHAJIA T[PETEPHEBACT W3MEHEHUSI B CTOPOHY HOPMAaTUBHOCTH,
HEUTPATLHOCTH, TIPOCTOTHI M JIAKOHUIHOCTH. VCKITtouaroTest 00pa3Hble BBIPAKEHHS, STIUTETHI,
BBOJIHBIE  CJIOBA, HECYILECTBEHHbIE  ONpEAETCHUs, OOCTOSITENbCTBA,  JOIMOJIHEHHUS.
[IporcXOAUT COKpAallEHHE KOJMYECTBA MPHUIATOYHBIX MPEMJIOKEHUH, 3aMeHa HX

0oJiee MPOCTHIMU 0OOPOTAMHU.
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2.1 Language focus

Learn the following words and phrases to use in rendering and summarizing texts:

JlaHHast cTaThs The present paper

['maBHas pooOsiema (umes) The main (major) problem (idea)

enpb Purpose

Tema Theme, subject

OCHOBHOW MPUHITATT Basic principle

[TpoGaeMbl, OTHOCSIIHECS K Problems, related to

AKTyalbHBIH Relevant

[ToaTomy, BeiaencTBue, B Therefore, hense, as a result

pe3ynbTare

AHaOTUYHO, TOAO0OHBIM 00pa3oM Similarly, likewise

HaoGopoTt On the contrary, vice versa

Tem He MeHee, OHAKO Nevertheless, however, still, yet

Kpome Toro Besides, in addition, furthermore, moreover,
also, again

Caauana At first, first of all

Jlanee, 3aTeM Next, further, then

B urore, nakonery Finally, in the end

BKpaTtIie In short, in brief

There are some useful phrases for structuring a summary of the text:
[lenn HanvcaHus cTaThu:
1  The object (purpose) of this paper is to present (to discuss, to describe, to show, to
develop, to give)...
2 The paper (article) puts forward the idea (attempts to determine)...
Bomnpocsl, o0cyxaaemble B cTaThe:
1 The paper (article) discusses some problems relating to (deals with some aspects of,

considers the problem of, presents the basic theory, provides information on, reviews the
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basic principles of)...
2  The paper (article) is concerned with (is devoted to)...
Hauvaso crareu:
1 The paper (article) begins with a short discussion on (deals firstly with the problem
of)...
2  The first paragraph deals with ...
3 First (At first, At the beginning) the author points out that (notes that,
describes)...
[Tepexo/1 K U3JI0KEHUIO CICAYIOIIEH YaCTH CTAThU:
1 Then follows a discussion on ...
2 Then the author goes on to the problem of...
3 The next (following) paragraph deals with (presents, discusses, describes)...
4 After discussing ... the author turns to ...
5 Next (Further, Then) the author tries to (indicates that, explains that)...
6 It must be emphasized that (should be noted that, is evident that, is clear that, is
interesting to note that)...
Koner n3noxeHus cTaTbu:
1 The final paragraph states (describes, ends with)...
2 The conclusion is that the problem is ...
3 The author concludes that (summarizes the)...
4 To sum up (To summarize, To conclude) the author emphasizes (points out, admits)
that...
5 Finally (In the end) the author admits (emphasizes) that...
O1cHKa CTaThH.
1 In my opinion (To my mind, I think)...
2 The paper (article) is interesting (not interesting), of importance (of little importance),
valuable (invaluable), up-to-date (out-of-date), useful (useless)...
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2.2 Practical Tasks

Practical task 1. Read the text and analyze the given abstract. Make up a summary
for the text.

Text 1. Research explores workers' response to abusive supervision
Abstract. Subordinate deviance differs based on level of cultural power distance. A recent

Naveen Jindal School of Management study examined the damaging impact abusive

supervision has in the workplace including the ways employees respond with retaliatory
behavior, which lowers productivity.

Abusive supervision refers to subordinates' perceptions of supervisors engaging in
the sustained hostile verbal and nonverbal behaviors, excluding physical contact. It can
affect employees' well-being, health and work performance.

Research has shown that abusive supervision affects more than 13 percent of U.S.
workers. Costs incurred by corporations because of absenteeism, health care costs and lost
productivity has been estimated at $23.8 billion annually.

"Abusive supervision in the workplace is quite a prevalent phenomenon, and
employees should not have to suffer from this,” said Dr. Junfeng Wu, assistant professor
of Organizations, Strategy and International Management.

"Our study shows that there are certain costs associated with abusive supervisors
and even the leaders who engage in abusive supervision do not benefit from it," he said.
"We want to convey this important message to organization leaders in order to have them
stop these kinds of behaviors."

The study, published online in the Journal of Business Ethics, used a statistical
technique called meta-analysis. It combines the results of findings from 79 previous
studies to get a systematic understanding of the relationship between abusive supervision
and subordinates' retaliatory responses.

The researchers found that even though the immediate source of injustice is the
supervisor, abused employees perceive injustice from both their supervisor and

organization so extend their scope of retaliation to both.
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"It will cause problems for the managers who engage in abusive supervision and,
overall, it will threaten the well-being of the organization because the employees will
engage in organizational deviance, such as arriving to work late or having low
productivity,” Wu said.

He and his co-authors also found that those who experience abusive supervision
tend to emulate such abusive behaviors and even bully their co-workers.

"Employees see their leader as a role model in the workplace and they tend to
follow suit,” Wu said. "This is a social learning effect.”

- Impacts of Cultural Values

The researchers also explored whether the impact of abusive supervision on
employees' perceptions of justice and deviant behavior differ based on cultural values.

Power distance is a national cultural value that captures the extent to which people
tolerate power differences in interpersonal relationships.

In countries with lower power distance, such as the U.S. and much of Europe,
people tend to feel that power should be equally distributed. Deviance to both the
supervisor and to the organization is stronger in lower power distance countries.

In countries with higher power distance, such as China and Japan, people tend to
have more tolerance for the inequalities of power distributions.

"That does not mean that leaders can engage in abusive supervision,” Wu said.
"Employees still feel it is unjust and they engage in deviance behavior as well. It's just not
as strong."

. International Implications

Wu said the cross-cultural aspects of this study have important implications for
international companies.

For example, if a manager from a higher power distance country is assigned to work
in a lower power distance country, he should be aware that employees will not tolerate
abusive supervision behaviors due to their lower power distance orientation values.

The study recommends that organizations use leadership development programs,
coach supervisors and pay more attention to employee feedback. Wu said these may help

reduce the occurrence of abusive supervision in the workplace.
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Materials provided by University of Texas at Dallas.

Practical task 2. Read and translate the following texts. Make up an abstract and a
summary for each text.

Text 2. Four types of employees who are potential insider threat

Researchers from the Universities of Glasgow and Coventry found organisational
change within a company can act as an important trigger prompting even loyal and
longstanding employees' behaviour to worsen.

The results of this range from time-wasting in the office to giving away confidential
business information to competitors.

They identified types of employees-omitters, slippers, retaliators and serial
transgressors - who carry out this ‘counterproductive work behaviour and the factors which
cause it, in their new report.

Their findings have been used to create a series of resources to help employers
manage organisational change and to try to prevent this behaviour by staff.

The project - funded by the Centre for Research and Evidence on Security Threats
(CREST) - collected data from a company undergoing organisational change.

The research, by Professor Rosalind Searle and Dr. Charis Rice, involved
interviewing managers and employees, reviewing HR and security paperwork relating to
insider threat cases and carrying out anonymous surveys within the organisation.

Their work revealed negative impacts of organisational changes - such as
unpredictable working environment, inadequate communication, inconsistent leadership
and unfair changes or processes -- can cause distrust to form among employees and their
managers.

This reduces people's psychological attachment to their companies and makes them
more likely to carry out behaviour that makes them an insider threat.

The four types of employees who could potentially become an insider threat to their

company are:
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= Omitters - these are people who carry out this behaviour through an incapacity to
effectively self-regulate their actions. They unintentionally breach rules and need help
from colleagues to reduce the insider threat risk they present.

= Slippers - these are employees who occasionally undertake single acts of
counterproductive work behaviour, such as taking home 'on-site only documents' or being
rude to others.

» Retaliators - these are employees who deliberately undertake small acts designed
to harm the organisation. Over time, if unchallenged and uncorrected, these can cause
problems for colleagues and create additional costs and risks for their employers.

= Serial Transgressors - these individuals undertake a wide array of
counterproductive work behaviour which undermines the authority of management and
increases the security risks of those they work with.

But Prof. Searle and Dr. Rice say managers can help reduce this behaviour by
introducing the five core skills.

These are: being fair and consistent with HR procedures and people during times of
change; creating a system of organisational citizenship in which reporting
counterproductive working behaviour is considered a protective measure rather than a
punishment; communicating change initiatives transparently, consistently, regularly and
collaboratively; adapting change initiatives in response to assessments of individual, team
and organisations vulnerability; and managers leading by example.

Dr. Charis Rice, from Coventry University's Centre for Trust Peace and Social
Relations, said:

"There are many examples of high-profile companies which have made the
headlines following employee sabotage. It is vitally important to understand how these
situations come about: the types of employee who might resort to these behaviours; why it
happens and how managers' actions can prevent this happening.

"Our aim was to provide a framework to predict, identify and mitigate
counterproductive work behaviour and insider threat within the context of organisational

change.
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"We found examples of team and managerial distrust that led to employees
withdrawing their effort from organisations and in some cases even bred revenge
behaviour."

Prof Rosalind Searle, from the Adam Smith Business School at University of
Glasgow, said:

"Critically, our results showed that such outcomes were often an unforeseen
consequence of an existing 'need to know' security culture and in part, the perceived
heavy-handedness of HR and security teams with whom staff felt reluctant to share
concerns."

Materials provided by Coventry University.

Text 3. How to Think about "Implicit Bias"

When is the last time a stereotype popped into your mind? If you are like most
people, the authors included, it happens all the time. That doesn’t make you a racist,
sexist, or whatever-ist. It just means your brain is working properly, noticing
patterns, and making generalizations. But the same thought processes that make
people smart can also make them biased. This tendency for stereotype-confirming
thoughts to pass spontaneously through our minds is what psychologists call implicit
bias. It sets people up to overgeneralize, sometimes leading to discrimination even
when people feel they are being fair.

Studies of implicit bias have recently drawn ire from both right and left. For the
right, talk of implicit bias is just another instance of progressives seeing injustice
under every bush. For the left, implicit bias diverts attention from more damaging
instances of explicit bigotry. Debates have become heated, and leapt from scientific
journals to the popular press. Along the way, some important points have been lost.
We highlight two misunderstandings that anyone who wants to understand implicit
bias should know about.

First, much of the controversy centers on the most famous implicit bias test, the
Implicit Association Test (IAT). A majority of people taking this test show evidence of
implicit bias, suggesting that most people are implicitly biased even if they do not

think of themselves as prejudiced. Like any measure, the test does have limitations.

20


http://www.coventry.ac.uk/primary-news/four-types-of-employees-who-are-potential-insider-threats/
http://www.coventry.ac.uk/
http://nymag.com/scienceofus/2017/01/psychologys-racism-measuring-tool-isnt-up-to-the-job.html

The stability of the test is low, meaning that if you take the same test a few weeks
apart, you might score very differently. And the correlation between a person’s IAT
scores and discriminatory behavior is often small.

The IAT is a measure, and it doesn’t follow from a particular measurebeing
flawed that the phenomenon we’re attempting to measure is not real. Drawing that
conclusion is to commit the Divining Rod Fallacy: just because a rod doesn’t find
water doesn’t mean there’s no such thing as water. A smarter move is to ask, “What
does the other evidence show?”

In fact, there is lots of other evidence. There are perceptual illusions, for
example, in which white subjects perceive black faces as angrier than white faces with
the same expression. Race can bias people to see harmless objects as weapons when
they are in the hands of black men, and to dislike abstract images that are paired with
black faces. And there are dozens of variants of laboratory tasks finding that most
participants are faster to identify bad words paired with black faces than white faces.
None of these measures is without limitations, but they show the same pattern of
reliable bias as the IAT. There is a mountain of evidence—independent of any single
test—that implicit bias is real.

The second misunderstanding is about what scientists mean when they say a
measure predicts behavior. It is frequently complained that an individual’s IAT score
doesn’t tell you whether they will discriminate on a particular occasion. This is to
commit the Palm Reading Fallacy: unlike palm readers, research psychologists
aren’t usually in the business of telling you, as an individual, what your life holds in
store. Most measures in psychology, from aptitude tests to personality scales, are
useful for predicting how groups will respond on average, not forecasting how
particular individuals will behave.

The difference is crucial. Knowing that an employee scored high on
conscientiousness won'’t tell you much about whether her work will be careful or
sloppy if you inspect it right now. But if a large company hires hundreds of employees
who are all conscientious, this will likely pay off with a small but consistent increase

in careful work on average.
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Implicit bias researchers have always warned against using the tests for
predicting individual outcomes, like how a particular manager will behave in job
interviews—they’ve never been in the palm-reading business. What the IAT does, and
does well, is predict average outcomes across larger entities like counties, cities, or
states. For example, metro areas with greater average implicit bias have larger racial
disparities in police shootings. And counties with greater average implicit bias have
larger racial disparities in infant health problems. These correlations are important:
the lives of black citizens and newborn black babies depend on them.

Field experiments demonstrate that real-world discrimination continues, and is
widespread. White applicants get about 50 percent more call-backs than black
applicants with the same resumes; college professors are 26 percent more likely to
respond to a student’s email when it is signed by Brad rather than Lamar; and
physicians recommend less pain medication for black patients than white patients
with the same injury.

Today, managers are unlikely to announce that white job applicants should be
chosen over black applicants, and physicians don’t declare that black people feel less
pain than whites. Yet, the widespread pattern of discrimination and disparities seen
in field studies persists. It bears a much closer resemblance to the widespread
stereotypical thoughts seen on implicit tests than to the survey studies in which most
people present themselves as unbiased.

One reason people on both the right and the left are skeptical of implicit bias
might be pretty simple: it isn’t nice to think we aren’t very nice. It would be
comforting to conclude, when we don’t consciously entertain impure intentions, that
all of our intentions are pure. Unfortunately, we can’t conclude that: many of us are
more biased than we realize. And that is an important cause of injustice—whether you
know it or not.

By Keith Payne, Laura Niemi, John M. Doris on March 27, 2018

Text 4. The main causes of the economic boom in 1920.
The economic boom in 1920 was caused by many different factors, such as; World
War One, Republican policies, new methods in industries and many more. It was a time of

luxury, money and fun.
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The USA was very rich in natural resources, such as oil, people and land. It was a
large country, with many immigrants coming in - most with a very good work ethic and
lots of new things were made because there were lots of people to fill the job vacancies.
The immigrants believed America was a 'land of opportunity' and that you could go there
with nothing and through hard work you could become rich.

During the First World War, America sold weapons, food and supplies to the
European soldiers. The USA had no competition from any other countries, and so made
quite a lot of money during the war, which definitely boosted their economy. This also
strengthened their friendship with Britain because they were seen to be helping them out in
their hour of need - in the war. This friendship was strengthened so much that in the end
America fought with the Triple Entente at the end of the war.

During the economic boom, many companies put new manufacturing techniques in
place. For example Mr Henry Ford wanted to increase the amount of cars he made, and to
introduce mass production of cars. He improved the efficiency of his workers, by
rearranging their work flow (time and motion studies), and introduced a new method of
construction of his cars. In a shed in Detroit, the car would move along a conveyor belt,
and each worker would do the same job all day to the car, (e.g. put on a wheel) and at the
end of the conveyor belt the car would be finished. The most famous model of car was the
Model T and in 1927 they came off the production line at a rate of one every ten seconds.
In 1929 4.8 million cars were made.

Advertising was also a key contributor to the success of cars such as the Ford Model
T because it encouraged consumers for the first time to buy because they had seen a
picture of it, and because it had persuaded them to buy it. Advertisements appeared on
public transport routes, the radio, and in places where Americans would spend their leisure
time. The posters were often made up of brightly coloured pictures and very often
contained the phrase 'labour saving device".

Consumers could also buy these products even if they didn't have the money - or
couldn't leave the house. Introduction of 'hire purchase' (credit) where people could pay
for things in instalments after leaving a deposit. This method was used throughout

America to pay for the new products such as radios, cars, telephones, and many more.
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Also if they couldn't leave the house for some reason, home order was very popular too.
This meant that they could order something from a catalogue instead of going to the shops.
From this, companies would get more money and this boosted the economy even more.

In addition to this, the government had introduced republican policies. Republicans
believed that the government should interfere as little as possible in the everyday lives of
people. This attitude is called 'Laissez Faire'. In their view, the job of the president was to
leave the businessman alone, and to let him do what he wants to do. They kept taxation as
low as possible, and did not tax wages or profit of the business. The government thought
that if the consumer's money was not spend on tax then it would be spend on consumer
goods, which would help the economy. The government also protected American industry
by placing tariffs on foreign goods coming into the USA. This approach called
protectionism made a foreign product more expensive than the same American product.

Furthermore, thousands of people bought stocks and shares in US business. The
American Stock Exchange enjoyed a sustainable bull market (a rise in all prices). Between
1921 and 1929, share prices rose 500%. As far as the market was concerned the only way
was up.

One of the things that runs through all the factors of the start of the economic boom
Is an attitude or state of mind. Most Americans believed they had a right to prosperity.
Consuming was becoming more and more of the American dream to have material
possessions. In earlier decades thrift (saving money for a rainy day) was seen as a good
quality. In the 1920s this was replaced by a belief that spending money was a better
quality.

In conclusion, the economic boom was a combination of many things. In my
opinion the key contributor was The First World War created the perfect opportunity for
America's businesses to maximise their profits as they supplied the Allies with food and
munitions, they also took over markets that had previously been under Britain and
Germany's control. Therefore, the War meant that America changed from a debtor nation
to being the world's main creditor. New technology and production methods also helped to
expand businesses. The introduction of the assembly line in 1913, sped up manufacturing

and dramatically cut its costs, giving American industrialists the chance to make large
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profits. However, it was mostly the Republican Government that helped America's
economy to prosper. While fully believing in the lassez-faire approach, they also
introduced new policies and acts that benefited business and industry. The introduction of
lower taxes meant that businesses could use their profits to invest in future development
but more importantly, it also gave the middle and upper classes the spending power to buy
everything they wanted cheaply. At the same time, the creation of protectionism meant
that imported goods were made too expensive, therefore, more Americans were choosing

to buy from home.

3 Debates and oral presentations / YcTHble BBICTYIUIEHUSI W

Nnpe3eHTaAlH

3.1 Introductory comments

[ToaroToBka Kk npogecCUOHaNbHON MPE3EHTALUNA COCTOUT U3 CIIECAYIOIINX 3TAMOB:

- M3ydeHue TeopeTHuecKoro MaTepuasa rno npodiaeme;

- COop u aHanu3 pakTuyeckor uHpopmaImy;

- BpIBOIbI, 3aKiatOYeHUs, PEKOMEHJALMM B COOTBETCTBUM C ITOCTaBJIEHHOM
po0JIeMOI;

- Odopmirenune npezentanuu (Power Point);

- BeIcTyIUIeHUE € IpEe3eHTalnEe;

- [locnenyromee oOcyKeHUE B IPYIIIIE;

- Pe3tomupytoiias oneHka rnpenoaaBaTes.

B kauecTtBe pabouero si3bIka Ha KaX/10M 3Talle BHICTYIAeT aHIJIMACKUM A3bIK.

B  xome  camocTosATeNnbHONM  paOOThl UCHOJNB3YHTE  KOMIMBIOTEPHBIE U
TEJIEeKOMMYHUKALIMOHHBIE TEXHOJIOTHH, pecypcbl Internet. Llenecoo6pa3Ho ucnonb3oBanue
TUIEPCChIIOYHBIX YYEOHHUKOB, PECYpPCOB HAyYHOU 3eKTpoHHOU Oubmmoreku. Ilomumo
3TOr0, 3((h)eKTUBHBI 320UHbIE KOHCYJIbTALUU IIPETIOAABATEN YEPE3 MHTEPHET, pa3InyHbIC
4aT-1IaTQOpPMBI.

CrpykTypa npe3eHTalnud 00bIYHO COACPKUT CIETYIOUIUE ITAMbL:
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1. BBonmHas yacTh (IipecTaBieHrne, 0003HaUYE€HNUE TEMBI BBICTYIUICHHS ).

2. llens mpe3eHTanuy, akTyalbHOCTh TEMBI.

3. «MeH10» BOIIPOCOB, IPEICTABICHHBIX B BHICTYIUICHHUH.

4. OCHOBHBIE pa3Jeibl IPE3CHTALNH.

5. O000111eH1E U3IT0KEHHOTO U BBIBOJIEIL.

6. Borpocsl oT aynutopun.

Oco0y10 CJHOXHOCTh TMPEACTaBIsET COOOM yMEHHE YydacTBOBaTh B je0arax
(obcyxneHnn) MaTepuaia, U3JI0KEHHOIO B Mpe3eHTaluu. Jlanee npeacraBiieH s3bIKOBOM
Marepuai, HeOOXOAMMBIA IJIsi OCBOEHUS M HCIOJIb30BAHMS B IPOIECCE OOCYKICHUS

PO(ECCUOHATIBHOTO / HAYYHOTI'O0 MaTepHuania.

3.2 Language focus

Study some examples of previewers. Use them in your speech.

Tasks set examples

Formal style I'll be rather brief / It won't take me longer than...

content I'd say... I haven't made extraordinary discoveries yet, I’'m
importance I’11 ask you to listen to... before you form any final impression
quality You're not going to appreciate all my results, but here’s what I

Study some examples of time fillers. Use them in your speech.

This question lies beyond the realm of my research

| planned to do just that

I don’t think this issue is worth taking into account since

Your question gives a strong impuls for further investigation in this field

This problem is still at the heart of the numerous debates of chief theorists on the subject

The problem you raised should be subjected to conscious scrutiny. Unfortunately, I don’t

think there is enough time to discuss it now in detail

The problem mentioned is rather controversial. As far as | know there are a number of
ways for treating this matter

This question relates to the area in which much work remains to be done

| should say this question seems extremely interesting. As far as | can judge,
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investigations in this field could prove quite promising, since | believe this is a good way
to contribute to the future of the society

3.3 Practical tasks

Practical task 1.

1. Read and translate the following texts.

2. Work with economic vocabulary given before texts. Check if you understand the
definitions.

3. Divide into groups. Prepare presentations based on the material of the texts.
Search for additional information, facts on the Internet. (See Useful sites, p. 28)

4. Discuss each presentation in the group.
Text 1. 62 richest people earning as much as half the world population

Vocabulary:
additional = more than usual
agenda = list of problems you want to deal with
aim = to try to do something
alarming= something that makes you feel worried or frightened
amount = how much of something
billion = a thousand million
billionaire = person who has more than a a thousand million dollars
business = company
campaign = movement, action
charity = organization that gives money and goods to poor people or helps them in other
ways
claim = to say that something is true
combined = together
decade = ten years
developing = to make something better
economic growth = when the amount of products and services around the world keeps

growing
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equal = the same

equality = world in which people have the same rights etc...

especially = above all

estimated = guess, not calculated exactly

fair share = what they should

fortune = wealth, money

found = start

gap = difference

global = worldwide

government = the people who rule a country

health care = the service that is responsible for looking after the health of people in a
country

income = the money you get from products you sell or work you do

influence = the power to change something

instead = in something's place

mark = level, number

minimizing = to make as low or small as possible

multinational company = company that operates in many countries around the world
poverty = the situation of being poor

profit = to be useful or helpful

persuade = to make someone do something that you think is right

publish = show to the public

own = have, possess

rise = go up

take action = to do something

tax = money you must pay to the government according to your income; it is used to pay
for health, social services and other things

tax haven = place where people live or put their money so that they do not have to pay
high taxes in their own country

trillion = 1,000,000,000,000
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UK-based = with its headquarters in the UK
union = organization started by workers to protect their rights

wealth = the large amount of money that you have

The 62 richest people on earth own the same amount of money as 3.5 billion
people. Oxfam, a UK-based charity organization that aims at fighting poverty, reported
this. The wealth of these 62 richest people has risen by half a trillion dollars in the last
five years. In 2010 it took 388 people to reach that mark.

The gap between the world's rich and poor has been growing at
an alarming rate. The richest 1% of the population own more than all of the world's
people combined. Many people, especially the middle-classed, have been getting less of
the global money pie.

On the other side, the world's poorest are not profiting from economic growth.
The daily income of the poorest 10% in the world has gone up by less than one cent every
year.

By publishing this report, Oxfam wants to persuade world leaders to take action
at the World Economic Forum at Davos, Switzerland.
They claim that billionaires and multinational companies are not paying their fair share
of taxes. Instead, they are parking their fortune in tax havens. The additional taxes
could be used for developing programs or health care. In Africa, for example,
an estimated 500 billion dollars are in tax havens.

Another report says the world's poverty has fallen by nearly half over the
past decade. However, more than 70% of the global population still live on 10$ a day or
less.

Oxfam does not only fight for -equality in today's world. The
organization also campaigns for workers' rights to found a union. Equal pay for men and
women, as well as minimizing the influence businesses have on governments are also

on Oxfam's agenda.

Text 2. Developing countries
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Vocabulary:
accumulate = collect, grow
based on = here: the main part of the economy is ...
basic services = help or important work that people do
billion = a thousand million
debt = the money you have borrowed from someone else and have to pay back
decade = a period of ten years
dependent on = need badly
determine = decide, find out
drought = long period of dry weather when there is not enough water for animals and
plants to live
economy = system by which a country’s money and goods are produced
especially = above all
facility = building or place that is used for something special
food shortage = not enough food
foreign investment = people or companies want to open up a business in another country
and spend money there
GDP per capita = the total of all the goods and services that a country produces in one
year; this amount is divided by the number of people who live in the country, so that
countries can be compared to each other.
goods = products
growth = increase, becoming more or bigger
in-between= in the middle
income = the money you get from the work you do or the products you sell
infrastructure = basic systems and structure that a country needs in order to function, like
hospitals, schools, roads, bridges etc..
lack = not have enough of
located = to be found
manage = achieve, succeed in doing something
metropolitan areas = cities
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open up = here: to let something happen
outskirts = parts of a city that are far away from the centre
overcrowded = too many people who live in a small area
poverty = situation of being poor
rapid pace = very quickly
rate = speed
raw materials = minerals or farming products in their original state , like coffee, bananas,
oil, coal wood etc.
refer to = call
resident = a person who lives or stays in a place
Third World = poorer countries of the world that are not industrially developed
shantytown = very poor area in or near a city where people live in small huts or houses
starvation = being hungry all the time and not having enough to eat
undeveloped country = poor country that is not as rich as others
unemployment = being out of work or having no job
unskilled = without training, not qualified
various = different kinds of
wealthy = rich
Developing countries are the poor countries of our world. While most of them
are located in many parts of Africa and Asia, some countries in South and Central America
are also referred to as developing countries. About 70% of the world’s 7 billion people
live in underdeveloped countries.
Many of these nations have an economy that is based on farming. They do not
produce enough of the goods that their growing population needs. As a result, many
people in developing countries live in poverty.
In developing countries, governments control many sectors of the economy.
Industries, banks and the energy sector often belong to the state. Today, some countries
are slowly opening up to foreign investment. They are allowing private companies and

businesspersons to bring in money to finance various projects.
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In the last few decades, countries around the world have grown from developing
countries to fully industrialised nations. In Asia, for example, the so-called “Four Tigers”
- South Korea, Singapore, Hong_Kong and Taiwan - managed to develop to industrial
nations between the 1960s and the 1990s.

Drawing a line between developed nations and developing countries is not very
easy. Some countries are in-between, but still growing at a rapid pace. Among them are
China, Brazil, India, Mexico and others.

Economic experts use the GDP per capita of a country to determine whether it is a
developing country or not. While the wealthiest countries of the world have a GDP of over
40,000 US dollars, most of the poorest countries are under $1,000 per year. Countries with

a GDP per capital of under $4,000 are referred to as developing countries.

Developing countries according to the International Monetary Fund - no information for countries
in light green (Uganda, Cuba etc.)

Characteristics of a developing country:

= Low income — Developing countries get most of their income from selling
farming products and raw materials. They often do not have industries that produce
expensive goods for the world markets. People live in poverty because they do not have
the money to buy everyday goods.

= Hunger and starvation — Especially in Africa, widespread droughts lead to food
shortages so that these countries are dependent on food imports.

32


http://www.english-online.at/geography/hong-kong/hong-kong.htm
http://www.english-online.at/history/1960s/society-and-change-in-the-sixties.htm
http://www.english-online.at/geography/india/india-introduction.htm

= Debt - Governments borrow money and accumulate huge debts that they cannot
pay back.

= Unemployment — Up to 50% of the population in developing countries, especially
younger people, have no job. A large part of the population works in farming. Industries
cannot develop because of many unskilled workers.

= Lack ofinfrastructure — Many developing countries do not have basic
services that their population needs. There are not enough roads for transportation.
They lack schools and colleges, as well as doctors and hospitals.

= High_population_growth — Many Third World countries grow at the rate of up to
3% per year and more.

= Exploding_cities — Many people are leaving the countryside and moving to the big
cities, where they live in slums, ghettos and shantytowns on the outskirts. As a result,
these metropolitan areas are becoming overcrowded and do not have facilities for millions
of new residents.

= Sanitation — Many developing countries lack clean water. Dirty water is
often untreated and people use it for washing and drinking.

= Lower life expectancy — The population in developing countries does not live as
long as inwealthier countries. While people in Japan and Northern Europe have
an average life expectancy of over 80, the population in Central Africa lives to the age of
50 on average.

= Corruption is a problem in many Third World countries. Money does
not reach the people who need it. It is rather used for government project or
buying weapons.

= Political conflicts - Some developing countries still suffer from the effects of
colonialisation, which are difficult to overcome. Conflicts between rival groups lead
to power struggles and unstable governments. In some of these countries, civil wars have

been going on for many years.

Practical task 2. Prepare a presentation of the main points of your own scientific
research.
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4. Useful links / IToJyie3Hble CCHLIKH

http://www?2.warwick.ac.uk/fac/soc/al/learning english/leap/conferences/

(MHTEpaKTUBHBIA OHJIAMH KypC IO TOJATOTOBKE K YYaCTHIO B MEXTyHAPOHBIX
KOH(epeHIUsX, JOKJIanax, BBICTYIUICHUSX C TPE3CHTAIUAMH pE3yJIbTaTOB HAyYHBIX
HCCIICIOBAHMI);

http://www.sciencepresentationsmadeeasy.com/videos-training-in-presentation-

skills-for-scientists/

(HGKOTOpBIe TCOPCTUYICCKUC AaCIICKTBI B IIOMOIOb IIpU IIOATOTOBKC HaquOfI
IIPC3CHTAllMK HaA HHOCTPAHHOM HSBIKG);

http://www.cgd.ucar.edu/cms/agu/

http://www.sciencebuddies.org/

scirp.org>Journal/Acrticles.aspx

https://www.scientificamerican.com

http://www.english-online.at/science/science-index.htm

http://www.english-online.at/economy/economy-index.htm

www.sciencechannel.com

www.native-english.ru

www.onestopenglish.com

www.bbc.co.uk

www.businessenglishpod.com

www.englishformyjob.com

www.english-grammar-lessons.com

www.english4you.ru

https://www.crestresearch.ac.uk/cwb

34


http://www2.warwick.ac.uk/fac/soc/al/learning_english/leap/conferences/
http://www.sciencepresentationsmadeeasy.com/videos-training-in-presentation-skills-for-scientists/
http://www.sciencepresentationsmadeeasy.com/videos-training-in-presentation-skills-for-scientists/
http://www.cgd.ucar.edu/cms/agu/
http://www.sciencebuddies.org/
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http://www.scirp.org/Journal/Articles.aspx
https://www.scientificamerican.com/
http://www.english-online.at/science/science-index.htm
http://www.english-online.at/economy/economy-index.htm
http://www.sciencechannel.com/
http://www.native-english.ru/
http://www.onestopenglish.com/
http://www.bbc.co.uk/
http://www.businessenglishpod.com/
http://www.englishformyjob.com/
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